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Reference Definition of safety culture

Hale Safety culture refers to “the attitudes, beliefs and

(2000) perceptions shared by natural groups as defining
norms and values, which determine how they act and
react in relation to risks and risk control systems.”

Guldenmund Safety culture i1s defined as those aspects of the

(2000) organizational culture that will impact on attitudes
and behavior related to increasing or decreasing risk.

Cooper Culture 1s “the product of multiple goal-directed

(2000) interactions between people (psychological), jobs
(behavioral) and the organization (situational); while
safety culture 1s ‘that observable degree of effort by
which all organizational members direct their
attention and actions toward improving safety on a
daily basis.”

Mohamed Safety culture 1s a subfacet of organizational culture

(2003) that affects workers™ attitudes and behavior in relation

to an organization’s on going safety performance.
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